Examples of Reasonable Adjustments

Taken from the Disability Rights Commission Code of Practice 2002

Examples from nursery and primary schools

A small rural primary school has little experience of disabled pupils.  The school is going to admit a five-year-old girl with a rare syndrome involving moderate learning difficulties, poor muscle tone, and speech and language difficulties.  The head teacher consults the child's mother and a local voluntary organisation and devises a series of short training events drawing on local expertise.  The training enhances staff knowledge and confidence and the girl has a positive start to school.  This is likely to be a reasonable step to take to prevent the pupil from being placed at a substantial disadvantage

                                                                            [Example 6.17A]

An eight-year-old girl has severe asthma.  This is normally well managed.  The school monitors her condition and, at the end of one term, notices that it is worse after literacy and numeracy sessions.  It emerges that, at these times, she is sitting near a blackboard and the chalk dust is exacerbating her asthma.  The school is concerned that the pupil might be at a substantial disadvantage.  The school is in the process of replacing all the blackboards with whiteboards.  Some classrooms already have whiteboards.  From the beginning of the next term her class is allocated to one of the classrooms that already has a whiteboard.  This is likely to be a reasonable step that the school should take

                                                                                             [Example 6.18A]

A deaf child attends her local primary school with the regular support of a teaching assistant and twice-weekly visits from a peripatetic teacher of the deaf.  Although she is severely deaf, the child's spoken language and use of English is well-established.  She wears a personal FM system (radio aid) in all lessons.  These auxiliary aids and services are provided through the SEN framework.  The use of the aids is covered by the disability discrimination duties.  If, for example, a teacher were to refuse to use the radio microphone, it is likely that this would be unlawful under the disability discrimination duties.

                                                                              [Example 6.20A]

A child with one arm was happily included in her nursery class, which had a separate playground.  When she moves up a year she starts to be bullied by older children in the big playground.  She becomes withdrawn in the classroom.  It is possible that the pupil is already at a substantial disadvantage.  The school’s anti-bullying policy includes bullying related to disability.  The school is concerned that the policy is not working and they take advice from local support services and from the pupil.  The school decides that it needs to take a number of steps, including:

· addressing name-calling and bullying, including bullying related to disability, in two assemblies;

·    undertaking work on disability issues in a number of classes.

These are likely to be reasonable steps that the school should have taken and should now take.  

                                                                                        [Example 6.18B]

A boy with a spinal injury who uses a wheelchair wants to attend his local primary school.  The teachers are concerned as they do not know what he should do in PE lessons.  The boy might be at a substantial disadvantage if he did not do PE.  The physiotherapist is asked to help the school to adjust the PE curriculum appropriately.  Amongst other things the school includes:

an exercise routine  to carry out on the mat which other pupils will also do and benefit from;

ball work sitting on chairs in a circle.

These are likely to be reasonable steps that the school should take.

                                                                        [Example 6.14B]

Examples from Secondary schools

A secondary school takes pupils to an outdoor education centre each year.  The school can benefit from a reduced rate if they book with the same centre for three years.  The school checks with the centre before booking to ensure that if they were to take disabled pupils as part of a group they would be able to access the facilities of the centre. This is likely to be a reasonable step that the school should take.

                                                                       [Example 6.13B]

A large secondary school is opening a special unit for pupils with speech and language impairments.  They plan to include the pupils from the unit in mainstream lessons.  One of the challenges is how to enable the children from the unit to follow the timetable.  They might otherwise be at a substantial disadvantage.  The school has an established ‘buddy system’ as part of its anti-bullying policy.  After discussions with pupils, parents and the speech and language specialist teacher, the school extends its buddy system.  It provides training for additional volunteer buddies to guide the disabled pupils from class to class.  This is likely to be a reasonable step that the school should take.  

                                                                       [Example 6.14A]

General examples

A selective school considers carefully how disabled children can take their entrance exams without being at a substantial disadvantage.  The school sets up early 'admissions meetings' with the parents of disabled prospective pupils.  The meetings are used to discuss any special arrangements for the exams.  The particular arrangements for an individual child can then be put in place in time.  This is likely to be a reasonable step that the school should take.

                                                                            [Example 6.13C]

A school operates a policy of not permitting staff to volunteer to administer medicines to pupils in any circumstances.  The school reviews its policy.  Following assurances that staff are indemnified by the education authority's insurance policy, the school changes its policy to permit suitably trained staff to volunteer.  This is likely to be a reasonable step that the school should take.

                                                                                            [Example 6.13D ]
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